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Guidance for Harassment and Sexual Misconduct in Higher Education

The College Higher Education Harassment and Sexual Misconduct guidance sets out guidance in relation to incidents of harassment and/or sexual misconduct which affect one or more students (including the conduct of staff towards students, and/or the conduct of students towards students

The guidance aims to promote a safe, inclusive environment, prevent harmful behaviour, and ensure clear, fair processes for reporting, support, and action when incidents occur. They align with regulatory expectations for the Office for Students that the College actively prevents and responds effectively to all forms of harassment and sexual misconduct affecting students.

Essentially, it serves as a document to guide staff and students so that the responsibilities are clear and staff and students know who to contact in relation to any incident.

The College Staff Code of Conduct States 

Employees in the course of their employment should have regard to the reputation and interests of the College and strive for the highest standards of care and attention to their work within the law. Employees are also required to comply with statutory responsibilities, respect the confidentiality of information obtained in the course of their work and be aware of, and work towards, the overall policy objectives of the College. 

In addition, employees should never abuse their position by accepting inducements or bribes and should abide by the College’s Code of Conduct, Equal Opportunities, Safeguarding and the Health and Safety Policies. Finally, employees should ensure that all dealings with College staff, Governors, Students and the general public are carried out in a courteous and helpful manner. The College has developed a set of values to guide staff conduct, which can be found on the College website. 

The College Code of Conduct States that:

3.2 Learners aged over 18 years – The College believes that the professional
relationship between a student and a member of staff is based on trust, confidence and
dependency which should not be compromised in any way. Also, a personal relationship
between a member of staff and a student may be perceived by others as leading to
favouritism and preferential treatment. With this in mind staff are strongly advised not to
enter into a sexual / romantic relationship with a student aged over 18 years for whom they have or may have a responsibility for assessing, supervising, tutoring, teaching, for pastoral care or for whom they are required to provide administrative, technical or professional support.

Section 4 states:

4.1 Declarations about relationships should be made confidentially to the following
Persons:

Relationships that develop or exist between staff and learners during a programme of study, or a relationship between an external job applicant and a learner, or a relationship between an external person who wishes to enrol as a learner and a member of staff should be made confidentially to the Curriculum Manager/Campus Director/Director of Human Resources

4.2 All declarations will be treated confidentially and only shared with relevant parties e.g the HR team or other manager on a need-to-know basis.  Managers should always seek advice from the HR team when any declaration is made.

4.3 The College will respect an individual's right to privacy.  Meetings to discuss declaration will therefore be used for the purpose of ascertaining whether there is a potential declarations will therefore be used for the purpose of ascertaining whether there is a potential or actual conflict of interest, not to discuss personal aspects of the relationship

4.4 Where a potential or actual conflict of interest is established, the following options are available depending on the nature of the conflict:

Relationships that develop or exist between staff and learners during a programme of study, or a relationship between an external job applicant and a learner, or a relationship between an external person who wishes to enrol as a learner and a member of staff; consideration of alternative teaching, tutoring or assessment arrangements or transfer of learner or member of staff.  Consider decling application or enrolment

4.5 The College will seek the views of individuals before any decisions are taken and will
confirm all decisions in writing.

4.6 Students may seek guidance on the implementation of the policy on a confidential
basis from one of designated Safeguarding Officers (a list of officers is obtainable from the Safeguarding Policy).


The College Dignity at Work Policy States in Relation to Sexual Harassment and Bullying:

2.2 Allegations of bullying and harassment will be taken seriously and dealt with thoroughly. The college gives an assurance that there will be no victimisation against an employee making a genuine complaint under this policy or against employees who assist or support a colleague in making a complaint. 

2.5 Bullying and harassment where found will be treated as disciplinary matters and may lead to summary dismissal. Disciplinary action may also be taken if a complaint is found to have been submitted maliciously or in bad faith. 

Section 3 States

3.5 Harassment and bullying may be, but are not limited to: 

• Physical contact – ranging from touching to serious assault, gestures, intimidation, aggressive behaviour 
• Verbal – unwelcome remarks, suggestions and propositions, malicious gossip, jokes and banter, offensive language 
• Non-verbal – offensive literature or pictures, graffiti and computer imagery, isolation or non-co-operation and exclusion or isolation from social activities 
• Behavioural – Deliberately undermining a competent employee by frequent unjustified criticism, humiliating or denigrating or imposing unreasonable workloads 

Reporting Incidents of Sexual Harassment or Sexual Misconduct

Any learner involved in an incident of Sexual Harassment or Sexual Misconduct with a member of staff or another student should be reported to the safeguarding department by clicking on the red button on the College I-Learn page.

This incident will be investigated by the safeguarding team and the outcomes shared with both the staff member and the student separately.  If a staff member is involved and the incident is deemed serious,  then escalation to the Human Resources Department for further action, including Disciplinary action, report to external parties, etc.

If another student is involved, depending on the severity of the incident could lead to disciplinary action, expulsion and report to external parties.
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